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(54) TALENT MATCHING SYSTEM 



(57)Abstract: 

PROBLEM TO BE SOLVED: To provide a talent matching system matching the 
supply side of talent and the demand side of talent based on behavior ability. 
SOLUTION: An individual competency storage part 24 storing an individual behavior 
ability mark obtained by making classified behavior ability that an individual has by 
using a competency test into a mark, a duty competency storage part 26 making 
behavior ability requested from classified duty into the mark by using the competency 
test and storing the duty behavior ability mark at every duty and a duty extraction 
means 10 comparing the individual behavior ability mark stored in the individual 
competency storage part 24 with the duty behavior ability mark at every duty, which is 
stored in the duty competency storage part 26, and extracting duty on the duty 
behavior ability mark to which the individual behavior ability mark is matched within a 
prescribed range are arranged. 
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CLAIMS 



[Claim(s)] 

[Claim 1] An individual action capacity mark storage means to memorize the action 
capacity mark of said individual who mark-ized action capacity which an individual 
has for every classification using the classification part opium poppy and action 
capacity mark-ized test, A job action capacity mark storage means to mark-ize action 
capacity required of a job for every classification using a classification part opium 
poppy and said action capacity mark-ized test, and to memorize the job action 
capacity mark for every job, The job action capacity mark for every job memorized by 
the individual action capacity mark memorized by said individual action capacity mark 
storage means and said job action capacity mark storage means are compared. The 
talented-people matching system characterized by having a job extract means to 



extract the job concerning the job action capacity mark whose individual action 
capacity mark correspond by predetermined within the limits. 
[Claim 2] A job storage means to memorize the job for which an individual wishes, 
and an individual action capacity mark storage means to memorize the action 
capacity mark of said individual who mark-ized action capacity which said individual 
has for every classification using the classification part opium poppy and action 
capacity mark-ized test, A job action capacity mark storage means to mark-ize action 
capacity required of a job for every classification using a classification part opium 
poppy and said action capacity mark-ized test, and to memorize the job action 
capacity mark for every job, The job action capacity mark concerning the job for which 
said individual memorized by the individual action capacity mark memorized by said 
individual action capacity mark storage means and said job action capacity mark 
storage means wishes are compared. The talented-people matching system 
characterized by having an educational program information output means to output 
the educational program information for heightening conflicting action capacity when 
individual action capacity mark and job action capacity mark are not in agreement by 
predetermined within the limits. 

[Claim 3] Said job is a talented-people matching system according to claim 1 or 2 
characterized by what is prescribed by an occupational description and position and 
rank. 

[Claim 4] Said action capacity mark-ized test is a talented-people matching system 
according to claim 1 or 2 characterized by being a competency test. 



DETAILED DESCRIPTION 



[Detailed Description of the Invention] 
[0001] 

[Field of the Invention] This invention relates to the talented-people matching system 
which performs matching by the side of talented people's need talented people's 
supply side. 
[0002] 

[Description of the Prior Art] Conventionally, the talented people of whom the 
company side which is a need person expects in an employment agency, an 
executive recruiting company, etc. with fluidization of talented people are extracted 
based on experience out of the person-wishing-to-change-jobs list of on hand, and 
dispatch or a recommendation of talented people is performed to the company. 
Moreover, in the Personnel Department in a company etc., the transfer candidate who 
extracted based on experience out of the transfer candidate list is stationed at his 
post which is demanding talented people. 
[0003] 

[Problem(s) to be Solved by the Invention] According to the above-mentioned 
approach, although a certain extent could be judged about the capacity of 
bookkeeping, and English capacity from rating of the 2nd class of bookkeeping, the 
2nd class of the Society for Testing English Proficiency etc., etc., decision of the most 
important action capacity is difficult on operating execution, and the both sides by the 
side of talented people's need and supply might receive disadvantageous profit. Then, 
the competency test which can evaluate individual action capacity in recent years is 
used. Here, a competency test is a test which analyzes the individual behavior pattern 
in the site of business based on how to catch the capacity of "competency", and 
"competency" means "the force stably demonstrated as action in order to produce a 
high result." 



[0004] However, since there was a difference in the action capacity demanded 
according to an occupational description, position and rank, etc. when this 
competency test was used, supplying exactly the talented people who are demanding 
the need side had the case of being difficult. Moreover, even if it was the case where 
it turned out that the action capacity required of the occupational description to wish, 
position and rank, etc. is insufficient, in order to compensate insufficient action 
capacity, it was difficult [ it ] to judge individually it is necessary what kind of 
educational program to receive. 

[0005] The technical problem of this invention is offering the talented-people matching 
system which can recommend the educational program with which insufficient action 
capacity's is compensated, when the action capacity demanded for every job is 
insufficient, while a talented-people supply side supplies exactly the talented people 
who have the action capacity which the talented-people need side is demanding. 
[0006] 

[Means for Solving the Problem] An individual action capacity mark storage means to 
memorize the action capacity mark of said individual who mark-ized action capacity 
for an individual to have a talented-people matching system according to claim 1, for 
every classification using the classification part opium poppy action capacity 
mark-ized test, A job action capacity mark storage means to mark-ize action capacity 
required of a job for every classification using the classification part opium poppy 
aforementioned action capacity mark-ized test, and to memorize the job action 
capacity mark for every job, The job action capacity mark for every job memorized by 
the individual action capacity mark memorized by said individual action capacity mark 
storage means and said job action capacity mark storage means are compared. 
Individual action capacity mark are characterized by having a job extract means to 
extract the job concerning the job action capacity mark which are in agreement by 



predetermined within the limits. 

[0007] The job action capacity mark for every job memorized by the individual action 
capacity mark and the job action capacity mark storage means which are memorized 
by the individual action capacity mark storage means with the job extract means 
compare, and, according to this talented-people matching system according to claim 
1, the job concerning the job action capacity mark whose individual action capacity 
mark correspond by predetermined within the limits extracts. Therefore, the 
occupational description which is most suitable for the individual who wishes to 
change his employment etc., and position and rank can be extracted easily. 
[0008] Moreover, a talented-people matching system according to claim 2 A job 
storage means to memorize the job for which an individual wishes, and an individual 
action capacity mark storage means to memorize the action capacity mark of said 
individual who mark-ized action capacity which said individual has for every 
classification using the classification part opium poppy action capacity mark-ized test, 
A job action capacity mark storage means to mark-ize action capacity required of a 
job for every classification using the classification part opium poppy aforementioned 
action capacity mark-ized test, and to memorize the job action capacity mark for 
every job, The job action capacity mark concerning the job for which said individual 
memorized by the individual action capacity mark memorized by said individual action 
capacity mark storage means and said job action capacity mark storage means 
wishes are compared. When individual action capacity mark and job action capacity 
mark are not in agreement by predetermined within the limits, it is characterized by 
having an educational program information output means to output the educational 
program information for heightening conflicting action capacity. 
[0009] According to this talented-people matching system according to claim 2, the 
job action capacity mark concerning the job for which the individual memorized by the 



individual action capacity mark and the job action capacity mark storage means which 
are memorized by the individual action capacity mark storage means with the 
educational program information output means wishes are compared. When 
individual action capacity mark and job action capacity mark are not in agreement by 
predetermined within the limits, the educational program information for heightening 
conflicting action capacity is outputted. Therefore, in wishing for a specific job, it 
becomes possible to learn the action capacity for which the job which can heighten 
the action capacity which is insufficient according to the outputted educational 
program information, and wishes for it is asked. 

[0010] Moreover, a talented-people matching system according to claim 3 is 
characterized by specifying said job of a talented-people matching system according 
to claim 1 or 2 according to an occupational description and position and rank. 
[0011] Moreover, a talented-people matching system according to claim 4 is 
characterized by said action capacity mark-ized test of a talented-people matching 
system according to claim 1 or 2 being a competency test. 
[0012] 

[Embodiment of the Invention] Hereafter, with reference to drawing 1 - drawing 3 , the 
talented-people matching system concerning the gestalt of implementation of the 1st 
of this invention is explained. Drawing 1 is the system configuration Fig. of the 
talented-people matching system concerning the gestalt of this operation. The output 
unit 18 constituted by the display 16 constituted with the input device 14 constituted 
by a keyboard etc. through I/O control unit 12, a liquid crystal display, etc., a printer, 
etc. is connected to the main control section (CPU) 10. An input unit 14 is used for the 
input of the competency demanded for every the result of the competency test (action 
capacity mark-ized test) for every individual, i.e., individual competency, and job, i.e., 
job competency, etc., and an indicating equipment 16 and an output unit 18 are used 



here in order to display or print the result of the talented-people matching processing 
in this talented-people matching system etc. 

[0013] Moreover, while the random access memory (RAM) 22 used in order to 
memorize temporarily the read-only memory (ROM) 20 which memorizes the 
program for carrying out talented-people matching processing in this talented-people 
matching system etc., and the inputted data is connected, the individual competency 
storage section (individual competency database) 24 and the job competency storage 
section Gob competency database) 26 are connected to the main control section 10. 
[0014] The individual competency inputted through I/O control unit 12 from the input 
unit 14 is memorized by the individual competency storage section 24 here. That is, a 
competency test is a test for analyzing individual action capacity, it divides into the 
action capacity (A. management action, B. operating performance, C. effect action, D. 
self management, E. thinking power) of five Oita, and the result of a competency test 
is analyzed, as shown in drawing 2 . Moreover, "A. management action" divides into 
action capacity of the minor key of 1-4, such as "1. vision setting force", and is 
analyzed. "B. an operating performance" divides "5. challenge action" etc. into the 
action capacity of the minor key of 5-9, and is analyzed. "C. effect action" divides "10. 
logical persuasion action" etc. into the action capacity of the minor key of 10-13, and 
is analyzed. "D. self management" divides "14. a commitment" etc. into the action 
capacity of the minor key of 14-17, and it is analyzed, and "E. thinking power" divides 
into action capacity of the minor key of 1 8-21 , such as "1 8. integrated thinking power", 
and is analyzed. Therefore, it is divided into 21 minor keys, and for every minor key, 
individual action capacity is carried out mark-ization (evaluation), and is memorized 
by the job competency storage section 26. 

[0015] Moreover, the job competency of every [ which was inputted into the job 
competency storage section 26 through I/O control unit 12 from the input unit 14 ] job 



(an occupational description and position and rank) is memorized. Namely, since the 
action capacity demanded for every job differs (for example, the competency 
demanded differs and the competency demanded differs by the man of an 
engineering work, and the man of a operating job by the man of the regular service of 
a operating job, and the man of the managerial position of a operating job), the action 
capacity required of every occupational descriptions and jobs (for example, the 
managerial position of a operating job, the managerial position of an engineering 
work, etc.) divides into 21 minor keys having - every minor key -- mark it-izing 
and memorizes. 

[0016] Next, the talented-people matching processing in the talented-people 
matching system of the gestalt of this 1st operation is explained. First, the main 
control section 10 reads the individual competency about the individual specified by 
the input unit 14 grade from the individual competency storage section 24 (step S1 0), 
and then reads the job competency of the 1st job (an occupational description and 
position and rank) (step S11). 

[0017] Next, the value of a counter is set to 1 (n= 1) (step S12), and the n-th 
competency item is compared (step S13). That is, the numeric value of individual 
competency is first compared with the numeric value of job competency about the 1st 
competency item "1. the vision setting force." When the difference of the numeric 
value of individual competency and the numeric value of job competency is fixed 
within the limits here, both are judged to be in agreement (step S14), and a judgment 
whether decision of being 21 (n= 21), i.e., the comparison about all competency items, 
was completed by the value of a counter is made (step S15). In not being n= 21 here, 
the increment (n=n +1) of the value of a counter is carried out, and it returns to 
processing of step (step S16) S13. 

[0018] In step S13 about the 2nd competency item "2. directions / instruction action" 



Compare the numeric value of individual competency with the numeric value of job 
competency, and when both difference is fixed within the limits Both are judged to be 
in agreement (step S14), the value of a counter carries out the increment (n=n +1) of 
the value of a counter, when a judgment of being 21 (n= 21 ) is made (step S1 5) and is 
not n= 21, and they return to processing of step (step S16) S13. It judges whether 
similarly, to the 21st competency item u 21. zero base thinking power", the numeric 
value of individual competency is compared with the numeric value of job competency, 
and both are in agreement. 

[0019] In addition, when it is judged that the numeric value of individual competency 
and the numeric value of job competency are not in agreement in step S14, it returns 
to step S11, the job competency about the following job is read, and the numeric 
value of individual competency is compared with the numeric value of job 
competency about each competency item. (Step S12 - step S15) . 
[0020] In the above-mentioned step S21, when it is judged that the comparison was 
completed about all the competency items about the job which is performing the 
current comparison (n= 21), the job is memorized to RAM22. 
[0021] Next, when it judges whether the comparison of a competency item was 
completed about all the jobs memorized by the job competency storage section 26 
(step S18) and the comparison of a competency item is completed about all jobs, the 
job memorized is displayed or printed with a display 16 or an output unit 18. That is, 
the job for which the individual specified by the input unit 14 grade is suitable in action 
capacity is outputted. 

[0022] On the other hand, when there is a job which the comparison of a competency 
item has not ended, it returns to step S1 1 , and the job competency about the following 
job is read, processing of step S11 - step S18 is continued, and the comparison of 
individual competency and job competency is performed about all the jobs 



memorized by the job competency storage section 26. 

[0023] According to the talented-people matching system concerning the gestalt of 
this operation, out of very many jobs (an occupational description and position and 
rank), the job suitable for a specific individual can be extracted efficiently, and can be 
outputted. That is, talented-people matching between the companies which are the 
need sides of the individual who wishes the change of occupation which is talented 
people's supply side, and talented people can be performed exactly and quickly. 
[0024] Next, with reference to drawing 4 , the talented-people matching system 
concerning the gestalt of implementation of the 2nd of this invention is explained. In 
addition, the system configuration of the talented-people matching system of the 
gestalt of the 2nd operation is the same as the system configuration of the gestalt of 
the 1st operation (refer to drawing 1 ). 

[0025] First, the main control section 10 reads the individual competency about the 
individual specified by the input unit 14 grade from the individual competency storage 
section 24 (step S20). Moreover, the job competency of the job (an occupational 
description and position and rank) for which the above-mentioned specific individual 
who is specified by input unit 14 grade and memorized by RAM22 wishes is read 
(step S21). 

[0026] Next, the value of a counter is set to 1 (n= 1) (step S22), and the n-th 
competency item is compared (step S23). That is, the numeric value of individual 
competency is first compared with the numeric value of job competency about the 1st 
competency item "1. the vision setting force." When the difference of the numeric 
value of individual competency and the numeric value of job competency is not fixed 
within the limits here, it is judged that both are not in agreement (step S24), and the 
n-th competency item is memorized to RAM22 (step S25). 

[0027] Next, a judgment whether decision of being 21 (n= 21), i.e., the comparison 



about all competency items, was completed by the value of a counter is made (step 
S26), and in not being n= 21, the increment (n=n +1) of the value of a counter is 
carried out, and it returns to processing of step (step S27) S23. 
[0028] In step S23 about the 2nd competency item "2. directions / instruction action" 
Compare the numeric value of individual competency with the numeric value of job 
competency, and when both difference is fixed within the limits Both are judged to be 
in agreement (step S24), the value of a counter carries out the increment (n=n +1) of 
the value of a counter, when a judgment of being 21 (n= 21 ) is made (step S26) and is 
not n= 21, and they return to processing of step (step S27) S23. It judges whether 
similarly, to the 21st competency item "21. zero base thinking power", the numeric 
value of individual competency is compared with the numeric value of job competency, 
and both are in agreement. 

[0029] In the above-mentioned step S26, when it is judged that the comparison was 
completed about all the competency items about the job for which it wished (n= 21), 
an educational program is determined based on the competency item memorized by 
RAM22 (step S29), and the information about an educational program, for example, 
an educational program name, time amount required for this educational program, 
costs, etc. are outputted (step S30). That is, educational program information for 
heightening the action capacity which is insufficient for the individual is outputted by 
judging whether it is the competency item by which the competency item memorized 
by RAM22 is included in which Oita of D. C. B. "A. management action", an "operating 
performance", "effect action", "self management", and "thinking power". [ E. ] 
[0030] Therefore, when the competency item memorized by RAM22 is a competency 
item included in Oita of "management action [ A. ]", educational program information 
for heightening the action capacity about "A. management action" is outputted. 
[0031] In addition, when the competency items memorized by RAM22 are two or 



more competency items included in Oita of "management action [ A. ]", you may 
make it change time amount required for the educational program name and 
educational program which are outputted according to the number etc. 
[0032] Since the information on this educational program is reported to the both sides 
of talented-people consumers, such as that individual and a company, in order that 
that individual may heighten self capacity, that information can be used, and a 
company side can know about whether what kind of it should educate, when that 
individual is employed. 

[0033] Next, with reference to drawing 5 , the talented-people matching system 
concerning the gestalt of implementation of the 3rd of this invention is explained. This 
talented-people matching system builds the talented-people matching system (refer 
to drawing 1 ) concerning the gestalt of the gestalt of the 1st operation, and the gestalt 
of the 2nd ** on a server 30, and using the personal computer 34 connected to the 
Internet 32, individuals, such as a person wishing to change jobs, perform a 
competency test, and it performs talented-people matching based on that result. 
[0034] That is, the company which is talented people's consumer side makes the job 
competency of a job which expects adoption of the job competency storage section 
26 of the talented-people matching system currently built on the server 30 from the 
personal computer 34 memorize. On the other hand, the individual who is talented 
people's feeder side accesses the talented-people matching system currently built on 
the server 30 from the personal computer 34, takes a competency test and makes the 
individual competency storage section 24 memorize the result of a competency test 
first. In the talented-people matching system currently built on the server 30, based 
on the individual competency memorized by the job competency and the individual 
competency storage section 24 which are memorized by the job competency storage 
section 26, the same talented-people matching processing (refer to drawing 3 ) as the 



gestalt of the 1st operation is performed, and the job concerning the job competency 
whose individual competency corresponded is transmitted to a personal computer 34 
through the Internet 32. 

[0035] moreover, when the job for which it wishes from a personal computer 34 is 
transmitted to the talented-people matching system currently built on the server 30 It 
is based on the individual competency memorized in the talented-people matching 
system on a server 30 by the job competency of the job for which it wishes and the 
individual competency storage section 24 which are memorized by the job 
competency storage section 26. The same talented-people matching processing 
(refer to drawing 4 ) as the gestalt of the 2nd operation is performed, and the 
information on the educational program determined based on the action capacity 
which is insufficient for the individual is transmitted to a personal computer 34 through 
the Internet 32. 

[0036] According to the talented-people matching system concerning the gestalt of 
this operation, the talented-people matching optimal in an instant for both sides can 
be performed by using the Internet 32, collecting many data (individual competency) 
of a person wishing to change jobs and a reshuffle candidate in the company, and 
collecting the data Gob competency) required of the talented people (an occupational 
description, position and rank) who ask also from a consumer side through the 
Internet. 

[0037] In addition, although the behavioral characteristics which an individual has 
using a KOPITEN C test, and the behavioral characteristics required of a job (an 
occupational description, position and rank) are mark-ized in the gestalt of 
above-mentioned operation, as long as it is by the test which divides into a kind and a 
minor key very much the behavioral characteristics which an individual has, and the 
behavioral characteristics required of a job (an occupational description, position and 



rank), and can carry out [ mark ]-izing of them, not only a KOPITEN C test but other 
tests may be used. 

[0038] Moreover, although a specific occupational description and the competency of 
position and rank are memorized by the job competency storage section 26 as job 
competency, you may make it memorize the competency (for example, competency 
required of a operating job) of a specific occupational description, or the competency 
(for example, competency required of a managerial position) of specific position and 
rank as job competency in the gestalt of above-mentioned operation. 
[0039] 

[Effect of the Invention] According to this invention, the job action capacity mark for 
every job memorized by the individual action capacity mark and the job action 
capacity mark storage means which are memorized by the individual action capacity 
mark storage means with the job extract means are compared, and the job 
concerning the job action capacity mark whose individual action capacity mark 
correspond by predetermined within the limits is extracted. Therefore, the 
occupational description which is most suitable for the individual who wishes to 
change his employment etc., and position and rank can be extracted easily. That is, 
matching by the side of talented people's supply can be performed exactly and 
quickly talented people's need side. 

[0040] Moreover, the job action capacity mark concerning the job for which the 
individual memorized by the individual action capacity mark and the job action 
capacity mark storage means which are memorized by the individual action capacity 
mark storage means with the educational program output means wishes are 
compared. When individual action capacity mark are not in agreement by 
predetermined within the limits, the educational program information for heightening 
conflicting action capacity is outputted. Therefore, in wishing a specific occupational 



description, it becomes possible to learn the action capacity for which the 
occupational description which can heighten the action capacity which is insufficient 
according to the outputted educational program information, and wishes for it is 
asked. 



DESCRIPTION OF DRAWINGS 



[Brief Description of the Drawings] 

f Drawing 11 It is the system configuration Fig. of the talented-people matching system 
concerning the gestalt of the 1st operation. 

[Drawing 21 It is drawing for explaining the competency item concerning the gestalt of 
the 1st operation. 

[Drawing 31 It is the flow chart which carries out talented-people matching processing 
concerning the gestalt of the 1st operation. 

[Drawing 41 It is the flow chart which carries out talented-people matching processing 
concerning the gestalt of the 2nd operation. 

[Drawing 51 It is the system configuration Fig. of the talented-people matching system 
concerning the gestalt of the 3rd operation. 
[Description of Notations] 

10 [ - A display, 1 8 / - An output unit, 20 / « ROM, 22 / ~ RAM, 24 / - The individual 
competency storage section 26 / - The job competency storage section 30 / - A 
server, 32 / - The Internet, 34 / - Personal computer. ] - The main control section, 12 
- An I/O control unit, 14 - An input unit, 16 
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T\ ayUfff- fXbkti, rnyer>i/-J k 

«A®fm><*->*$Mfr**rXhT»fcD, rave 
r>->-j ktt, n«i>ia**4*ffltfc«)K, ff»k 

[0 0 0 4] LfrL&tfSx C©aykfr>">-rXh 
SAttSflWtfcflttfttSiikJiHItftll^^Sofc. * 

ff m&mm kmc zvm tsm?v v?ut&t 
fc. 

[0005] c©^w©ssa> AtmsiiitfBSUT 

Kit, ^£t*fr»l!Kl**l5«*^n^A*«6«-r 

zctmmAttvy?y<!fi/XTi*mmz> c t 

[0006] 

wm*mk**ttibmm »*siE*0Attw 
i-y^yxrm, ®Amtz>'mmi*ftmttL 
ff m&mmvr x y m^xftmmKmat uemm 

wimitT* hm^xftmrntcmitLmm®® 

k, tmmAmmjmmtmicmznx^zm 
Afrmmmtmmmmmmmmmicim 
znxvzmMvmmmtiimtzimL. ®a 

[0 0 0 7] CO»*«lE«OA»W^>^^f- 

micm^tnx^mAnmmtimmmmmti 
mmm®Kmfe2ftx^zmm<Dmmmti& 
mtmu ®Ammmmmmmfix>-&Lx 

x, $mmz%Mtz®Aicm$>&Lx^mm. ®& 



(3) 

3 

[0 0 0 8] H*«2ie^OA«V7^>^>X 

t s a«B«A©#r sfflMtfttftflUH*- bfTidffi*^ 
ti7j£»*E«-r zmAftmmmmmm t , «s 

CS#«n5frftll^*iM8»tttl(HEffftllK3jSaSfl: 
rX b*ffl^TiMH»lcjjSa»fbLW»SOW»fT«il* 

^ttmmmm^mmm\cm.tnx^tii io 

EflAtffcSt 3K»lc »SlftfTttlHjjttR t *Jt 

fl*»ftSfc*©ftf:/ny7A1IBB*ffla*4«t7 

[0 0 0 9] COai*«2EKOAtJvyf-y^>Xf 
Afcifttf, »1f^n^A*atil*#gtc<fcO<BAfT 

i^jsaEtt*aii:Ett«nT^5ffiiAff«ii*/S» 

ItSHlc^A^KffiJlMMML, fflAff 20 

[0 0 1 0] £ fc» W*«3E«©A*fvyf-yys/X 
fiS, IB*SlXaB*!a2l2«OA«vy^vys/ 

[0 0 1 1] H*l4ll<DAIftyfJ'm 
rAfi, M*SlXfi»*«2IE«OA#W^>y5' 
XrAOSIiafflMl^jfiaSftrX htf 3>tf t^>-t 

[00 12] 

B8WO*«©}BII] ttT\ Hl~H3*#HLT, C 
©fSPI©8 1 ©^ffi©Mcfrfr£A#V^>7i/X 

rA<os«fH*ffa. mm. cmmmmiM^k 

oP (CPU) 1 0t«, AfttftMMBl ZZftLX*- 

kwc j; 9 «$£ft* xms 1 4 , iif^y 
x*>mat&MmtiiMi smmttix^t, ^x 

Aft^Bl 4 tt, fflAS©nytfr>'>'-rXh 
BfctoSaffcrXh) OtS», En^lA=iyifr>i'-R 

^^-©A^tffli/^ftSk©-?*'), g^Bi 
6, m^gll8tt, o<DA«v<y^y^>XrAfc43 

ttsAttwf-^^jaaoJSiis^aaywiai^tsfc 50 



ftH2 00 1-l 8 4 3 9 2 
4 

tbicm^tizt><Dx&z>o 

[0 0 13] ttc. ±MW&\ Ofctt, ZVktt??* 
>y^rAl£43^«A#vyf-yyffla%iafit*fc 

fto^o^A^Efi-rsu-H^vy^ty (ro 

M) 2 0, A*l£ftfcr-*%-l$tt£iE18'f 5fcii>$ 
tffll^nS^y^T^-bX^^U (RAM) 2 2tf 
jKtt£ftT^*fc#fc, fiAsytfr^S'HEttfP (ffl 
Anyer>^-r-^^-X) 2 ARWm^y^r 

yi/-m& mmyvTyy-T-z^-x) 26 
tfSsffiSft-c^So 

[0 0 14] ccTfflAnv^r^-Ettasz 4K 
tt, ArtSttl 4j&»6AHtfjfillHBl 2*^UTA*« 

nfefflA3>t;T>^-^Ett$nTv^o bps* n> 

fcfr yf~fX Mi> <BA©ftft&;*J*#*T*3fcii>© 
rXhT-fctK 3>e-r>i/-rXh£Diig*(i, B2C 
^-Tck^tc. 5~D<D±ftm<»fi®mt) (A. v*i/^y 
bffft, B. iMffiflk C. tmm, D. -b;l/7 
^•>7yh, E. wmjj) {c#ttT##rSftS 0 £ 
ta. T*s;^>hff»j n. e^ 3 yss 

l~4©/|NfMBOff»li*KiMtT5MJf«n, 
TB. JH»»fTff»J ^ T5. SfcBftllJ ^ 5-9© 

/h»«©ff««*E»ttTiM»r«n, rc. hhtMj 
if ri 0. ifawrrfiij ^ 1 o~i 3©>mhb© 

*T»fll£K:#ttT#*T$ft> TD. 
hjtf H4. :>3yM>hlfe 14~17©/Jv» 
«©fmWIS*fc»»JT4M»r«*u re. Jg#*fJ # ri 
8. tt^S#*J 18-2 1 ©/J^©fiftfl6AK: 
#frT#*T*ft*o 8£oT, W»3>lfrV>-Ett» 
2 6fctt, fflA©fT»fii^^2 lffl©/.MHBlC#ttS 
ft, /MHMHCjattfl: GRfflft) SftTEttStnv 

So 

[00 1 5] ttc m^y^T-y^-mm^z 6\ck 
m mmikmm mm^y^T-yy-mmtn 

(MAtf, MHii©-ieii©Ai:ffll«©Baii©AT? 

i4S*«ft43vt!f'^s/-*«aft»), tfc, affin© 

Afc«IH«©A-J?tt5^ft53verV'>-!i)^* 

H©WaHS^) S*^ft5ffil^^2 1«©/Jn 
*MBCiMJ6ft, /J^HBSKjS*fl:«ftTE1l*ftT^ 

[0016] ii©^ 1 mmmmktivyi- 
y?i/zri>Kmfzktt-?yi-ymmic-D^xim 

t5 0 $fef> ±B»»1 Ott, A^Bl 4mK£Q® 

fcznrc®kimtmk3y£7-yi/-z®k3y\z 

r>^-EftgP2 4*»6tt*ii* (Xry7S 1 0) , 

*fci#i©w» mmxmm (om^y^ryy 

-Zmfr&ts (Xr-y^S l l) o 
[0 0 17]#{C, *-»^©fil^l (n=l){cLT 



(4) 

5 

Ury/S 1 2) , nSi^n^lfry^-fliOJt 
mm (Xr-y^S 1 3) o EPS, ftflSiOny 

t?T^>-«g ri. e^a^s^j kov^t, <ba 

t«-SLTV>St«»f$n (Xf'^S 1 4K 
>*0tt#2 1 (n = 2 1) MffrOWK, EPSaVC© 

WlftWf*>n* (Xry^S 1 5) o <I<:Tn = 2 IT* 10 
fc^i§£fc&, *^y^«Dffl^^^y^yh (n = n 
+ 1) LT (Xr<y7S 1 6) Xf-y^S l 3©iaa(c 

[0 0 18] Xr<y:/S l 3{cfe^T{i, 2#@<7)3y 
ery->-«g T2. ffi**ffi9fr»j Kot^T, fflA 
3 > if r y->-©&<ii«i?3y M f >S/-o»«*Jt 

atTv^fcW»f«n (xf'^s 1 4) , t>t>y*v> 
*#2 1 (n=2 1) frmvomftftfrn uf«^ 

S 1 5) , n = 2 1 T&V^§£{C«, *"»?Oflt*^ 20 
y^'J^^h (n = n+l) LT (Xf'^S 1 6) X 
ry7S 1 30ffi9icEI«. BWfctT* 2 l#gcD3 
yHJ-yy-ms T2 l. -tfo^-xstftj $t, fl 
A3 > tf f yf-ottfl tS^3 y \Zt y $/-$>fttt* 

[0 0 19] *3b\ 1 4t^^TfflA3>e 

T, *©WHc«f*Wl3^tfr>S^«K»i^ 

T, fliA3>ef >^-0»i[i:«»3>lfT>'>-0 30 

mz&xyvTyis-mmco^TtmtZo (xt 

y^S 1 2~Xf7^S 1 5) o 
[0 0 2 0] ±i&©Xr>y7S 2 1 Kfc^T, SftJttJ 

■o^ximmibk (n=2 1) i:«Bfsnfc«^fc 
*©w»*ram2 2Kin*r*. 

[002 1] W»3>lfr^-iai»2 6fcE 

©tttW»7Lfc*^©WIf*fT^ (Xr-y^S 1 

8) , £T©«a&£WLT3yer^-«g©it$tf 40 

»7tT^*»£fctt* E*«nT^*w»*as«B 
1 6xaai*gBi 8tj:9«syitt9i*t*. eps, 

[0022] ^y^Tyy-msoimtmib 
T, *onwiciat*WB3yerys/-*ii*i&»x 

r-y/S 1 l-Xr-y^S 1 8©ttS*ttfTU 5^3 
y tfr ^-1211352 6 fcKttSnT^*£T©«»fc 
iSLT, fflA3>er>^-fcl^3yer>^-OH: 50 



#$2 0 0 1-18 4 3 9 2 
6 

[0 0 2 3] CtDm&m&£frtf>Z*M-?y?y?i/ 

Z7-L\c&m, %t>tbT£<<Dm omRxsmm 
<D*fr sfceofflAica l mmmmcm bra 
titzctff?*zz 0 eps, xmmm&zwm 

vMfrvfyvmmicfr'Dmmcm ct&x*z 

[0 0 2 4] 04£#!SLT, <L<D%W<D%2<D 

nmmmM^Amvry^yzTL.vimttfi 

Oo &*3, SS2©&$©J$§©Attvy^y?*yXTA 
©fXrAHrttt, & 1 ©HfiS©0fi©^XTAfi|j£i: 

m i #!&) o 

[0 0 2 5] fcf, 3-mmi Ott, ATlSB 1 4*K 
£ DW€«nfc«AKH"r«fflA3>lirV'>-*<HA 
3^er>->-E1l*2 4!b^ll*aty (Xr>yyS2 
0) o tits kJimi 4»fc*0«)t«nRAM2 2 

iciai«nT^*±ao»jio*A*«ftat*iw oa 

7S 2 1) 0 

[0 0 2 6] * 1 (n=l)KLT 

(Xr>yyS2 2), n#lOa>lfrV^--*iOJt 
«*ff5 (Xr>y7S2 3) . BPS, ft? l#g©3y 
tfr>^-SS ri. esJayRjfctoj KOi^T, fflA 

^y^y^-mmtm^y^y-y^-oymm 
m*o z.zxmk^y\iry i y-<ommm^y\f. 
Tyi/-<D&mt<Dmtf-imwfi-i?%^t%£\cits s 

SflMRLT^ai^WBrSn (Xr-y^S2 4) , n 
S@©3>er^'>-ag%RAM2 2{CfBtlt§ (X 
■f >y7S 2 5) „ 

[0 0 2 7] *->y^Offi^2 1 (n = 2 1)^ 
SA^OWBf, EPS±TcD3ytfr>">-«i{i:oi/''ro 
it^*^7tfcfrS^O ! l ! iJ»f^'fTfen (XT'y7°S 2 
6) , n = 2 lT'ftV^ttt, A^y^Oft^y^ 
U^>h (n = n+l) LT (Xr-y^S2 7) Xr-y 
2 3©Sa8CMSo 

[0 0 2 8] Xr>y^S2 3C*5^T«, 2SB<D3> 
tfr>^-«B T2. • flMWrttJ to^T, fflA 

SLT^ftfeWKSn (Xr>y^S2 4) , ii*)y$V> 
m$Z\ (n = 2 1) W»OfiJIWfft>n (Xr-y^ 
S2 6) , n = 2 1 T-fcl/^fcti, *«»*Ott*^ 
y^'J^yb (n = n+l) LT (Xr<y^S 27) X 
r-y^S 2 3cDjaa{cM-5o IHiKLT, 2 lSBcD3 
>er>^-3Sg T2 1. €n^-X£,#*jj ST, fl 
A3y^f->'>-0»«i:W»3^^r 

[0 0 2 9] ±^(DXr7/S 2 6fCfcV>T, ^atfc 
»cHt5^T©3yeryy-«gtcot/>TJt$5^ 



(5) 

7 

87Lfc (n = 2 1) tmZtltzi&SMt, RAM2 

ucmtzm, m*.t&mfuyyj*& com? 

3 0) o BPS, RAM 2 2\C&W.ZtlT^Z3y\ZTy 

i/-mm ta. v^^yhtTiu > tb. n^ff 

RiiJ , rc. BmWH , TD. -tr;l/7v^^y 

UT^Sffl^*»a*fc»0«Jt:/n Alt $8© 
[0 0 3 0]ftoT> RAM2 2fcE*«nT0^*3>' 

trw-nm ta. v^^vhffsu ©A#£t 

[00 3 1]&*5, RAM2 2fcEtt£tVOVS3>fc! 
r^-SiBtf TA. v^voOHtISJ 0*$HBfc£ 
i^SliS«©3:/^yS'HSiTifcS«£K:ttx £ 20 

[0 0 3 2] coitf 7n?5A©flMBM:, *©{1AR 
tftfcS»OA#»ffl#©3PWfc*1!f«n* E fcfr€>, * 
OfliAtt aBOUE*****fe»fc*OllHI*ffllf ^* c 
fctf**, ffc&UKJa, *OfflA*aWLft«^fc!f 

[0 0 3 3] 05*#i$LT, 
HfiS©^t^^5A«V-y^y^ % >XrA©IKW^f 
5o L©ASV7fymfA(i, m©H$&©J$i 30 

a mim) zy-*3o±mmu jv*-%v 

!#£©fflAff3>vfr^>-r;Ufc?TV\ 

[0 0 3 4] BPS, A»0«ffl««-Cl55l^S(4, /< 
V3>3 4*>61h-^3 0±fc*S5SftT^SA# , *y 
^>y^rA©«^3yt?r>^-E1iaP2 6fc> 8 

-73, Ammmx*&z®A&, >wyzAt^ 40 

+J--^3 0±£«tgSttT^SA#v^y^Xr A 
fc7***U tfs 3ytff>'>-rXh*S^ 3 
>ery->—fX bO»»*«A3y lfry>-E1l» 
2 4fcE«***. 3 0±fc«*«nT^*A«' 
V-yfy^XfAKfe^ttt, W»3^^r>S/-E 
H$ 2 6 £E«£ftTV*«il83 y vr r yy-RtffflA 
3ver>^-E«g|52 4fcEtS2n-CVSfflA3>fc! 

v?vmm (.mm® *n<<\ «A3>ef 

*<-«LfcWB3vef'>S/-fe:A^SW»*>rv*- 50 



#^200 1-18 4 392 
8 

^7b3 2^LT^V3y3 4{CjM€-TSo 
[0 0 3 5] $fc, /<V3>3 4*»6*at*W»*-9- 
-M3 O±fC^^nT^5A0v<v^>'^->X-rA(C 
»«Lfcll£fcli, "9--^3 0±OA*fvyf->y^ 
rAtfcl^T, W»3yifrV5'-Eil»2 6KEttS 
tlTV^**at* W»OW»3 y\L f >^-RtffflA3 
ytff >->-Ett«2 4CEtl*nT^SfflA3yt!f 
^>-£g-3VT, !g2©||te©JgS£|p]t£SA#V"y 
^>^*Ma (I4#I) %frl\ ^©ffiAfc^S-r*?? 

>*-*>y h 3 2*^LT^V3>3 4KSH3^«. 
[0036] C ©Hffi© Jgj§£ 3 A# V yl-ysfiy 
XrAtCknfcf, h3 2*sflJfflU tsRtt 

a#* art-e©Ei*»a#or-* («A3>£tv 

3/-) *R*<JR*U »ffl#»e*,*465A« (K 

[0 0 3 7] frfe, ±a©Hffi©^ffi{c*5^Tti, 
r^>-rXh*ffl^TfflA©Wt«fT»m MB 

t>\ mxmt^mm, mm mm, mm 

TXh-p<fntf3tfry^-rXH£H6"f, l©fX 

[0 0 3 8] Sfc, Jt^fSttOEttfcfcl^m 158$ 
3>er>'>-E«a52 6 fcWJpyklf l/C 

if^owiRtfflHft© n > if r > Etts nr^s 

^- («9*tfSI»lEB*«ti*3yer^>-) Xtt 

#«©ifi©3>ery^- (WAJrtraUKSS^n 

53^er>^-) *E*t4J:5lcbTtJ:^o 
[0039] 

[%W©^*] c©«WKJ:fttf, H^»tti¥©fcJ:0 

m&tmmmmmmmmiamztiT^m 

mmmzo '&?t, mmmm?z>®A\cmm 

*>s AmmmbtAmwzm^vi-y'fzwm. 

[0040] £fc, ttw^o^^a^afc^oftA. 
ffmiAjjUkEi^etKiEiis nT^*flAfT«ffi^ 
«kWWfiwii*jfia^#afcEii«nT^*fflA^ 
«at*wte^*wwfiwi*jfl«*tt«b, <@a 



(6) 



2001-1 84392 
10 



[02] %\<D%mmmzfrfrz>-3y\?iTyi/-im 
[041^2 (DmrnmrniM^ a#v y?ymm*io 



[05] ^30^ffi©^t*^SAttv«yf->^>X 
[ft*f<DM 

1 6-«nW« 18-HtfjiM, 20-ROM, 
2 2-RAM, 2 4-fflA3>'tfr>S/-fBtl^ 2 6 
•••«Jg3>lfTy'>-|EfigPs 3 0-9— ^ 3 2 ->f 
3 4-/<V3> 0 



[01] 



,10 



,12 



ROM 








RAM 


(CPU) 












Ctttt 





.14 



T 

24 



7 

26 




18 



[03] 



( START } 



S16 




[05] 



•9— /* 



.30 



S19 



zrrv 



PC 



PC 



N 

34 



34 



PC 



[02] 



A 




1 




2 




3 




4 




B 




5 




6 


*KfTtt 


7 




8 




9 




C 




10 


ttattWHftt 


11 




12 


WAS** 


13 




D 




14 




15 




16 




17 




E 




18 




19 




20 




21 





34 



(7) 



H 2001-184392 



[04] 



f START } 

area* 



J S21 

^S23 




825 



827 



824 



] y 



828 




S29 



(72)^k# »a 

SOSIFFftfflK-yl* 1-2-2 ftSiS 
(72)f£$# fflff Jt- 

(72)%HB# »- 

JteeHFFftHK-V*! 1-2-2 ft£ff 



$sifw-'y^i-2-2 &m 

(72)HW# ft* $H 

JtORSfftHK-y* 1-2-2 

F 5B049 BB21 CC02 DD01 EE01 EE05 

FF02 FF04 FF07 GG04 GG07 
CG09 

5B075 KK07 KK13 KK33 KK37 ND03 
ND20 ND23 NR05 NR12 PP30 
PQ02 PQ03 PQ20 UU08 UU40 



